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H.H Sheikh Tamim Bin Hamad Al Thani
Amir of the State of Qatar

“Development and prosperity are not merely products of top-down
legislation and policies. They demand effective implementation by
government agencies, coupled with a citizenry that fully comprehends their
role, social responsibilities, and national duties. This is the truest essence of

patriotism and love for one's country.”

H.H Sheikh Tamim Bin Hamad Al Thani

Amir of the State of Qatar

The 52" Ordinary Session of the Shura Council
October 2023

by O cuad o (a clbaabgall g g pil) ) 8L SR Jag ¥ g cApalll) Juaa ¥
(B 058 Aar] Gl pad) @)yl g AlLAat) A gal) 8 gl il (e LAAAD Cpan Lyl )
Jadl dalain) g 4y ) S gea gy Ol gl olad Al g9 (Ao Laial) Al gigusa g Az ga
“ gl g dalagll B Y ¢ gadand) sa 138 A gall g aainall Aaliaa

(A0 adaga) Hlad Al g0yl

2023 sl



%yd.u:u].m VI ealigolillg aclaill dole )l divall

General Retirement & Social Insurance Authority

gl ol gowll uslp
iU Ui @aus (20 il

H.H Sheikh Hamad Bin Khalifa Al Thani

The Father Amir

“Since assuming the mantle of leadership and focusing on future
investments to ensure our future generations enjoy the same standards of
living, one issue that has consistently occupied my thoughts is the pension
fund. My vision is to sufficiently fund this system so that it becomes self-

sustaining, requiring no further government support.”

H.H Sheikh Hamad Bin Khalifa Al Thani
The Father Amir
Financial Times — 24 October 2010
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Preface

Speech of H.E Minister of Finance and Chairman of the Board

The preliminary results of implementing both the Social Insurance Law No.
(1) of 2022 and the Military Retirement Law No. (2) of 2022, along with
Amiri Decree No. (18) of 2022 regarding pension increases, indicate growth
in key performance indicators (KPIs). This is reflected in the improvement
of retirees’ income, ensuring a minimum pension, and an increase in the
average pensions for retirees, as clearly shown in the report. Additionally,
insurance coverage has been expanded, with an increase in private sector
employers covered by 23.2% compared to the previous year, ensuring

coverage for Qatari citizens working across all sectors of the State.

Qatar's leadership remains committed to developing retirement, pension, and
social insurance schemes and strengthening the governance of related
institutions. A significant milestone was the issuance of Emiri Decree No.
(61) of 2023, which reorganized the General Retirement and Social
Insurance Authority (GRSIA), alongside the Prime Minister’s Decision No.
(36) of 2023, appointing the Chairman, Deputy Chairman, and members of
GRSIA’s Board. These reforms aim to elevate GRSIA’s institutional

efficiency in alignment with ongoing legal reforms.

The GRSIA 2023 Annual Report highlights key achievements and activities,
serving as a comprehensive digital and statistical overview of GRSIA’s

progress. It includes detailed data on contributors, pensioners, beneficiaries,
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insurance, and investment revenues and expenditures, showcasing the

fulfilment of GRSIA’s strategic objectives.

In conclusion, | am honored to extend my deepest gratitude to H.H. Sheikh
Tamim bin Hamad Al Thani, the Emir of Qatar, and the esteemed
government for their visionary leadership in advancing GRSIA’s operations
and initiatives, contributing significantly to Qatar’s comprehensive

development journey.

Ali bin Ahmed Al Kuwari
Minister of Finance - Chairman of the Board

Introduction
Speech of H.E Director General of GRSIA

GRSIA is progressing toward institutional excellence in social security, as
evidenced by its achievement of the 1SO 9001:2015 global quality
certification. This milestone underscores GRSIA’s dedication to upholding
the highest quality standards, ensuring compliance with legal and regulatory
requirements, and continuously improving internal processes to meet the

needs of both internal and external stakeholders.

GRSIA has made significant strides in enhancing its internal digital systems,
aligning with the implementation of Social Insurance Law No. (1) of 2022

and Military Retirement Law No. (2) of 2022. These advancements include
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upgrading the services portal for citizens, which has improved operational

efficiency and elevated the quality of services provided.

Following the issuance of Amiri Decree No. (61) of 2023 regulating GRSIA
and H.E. Prime Minister's Decision No. (36) of 2023 appointing the
Chairman, Vice Chairman, and Board Members, GRSIA has undertaken a
comprehensive review of its functions and internal regulations. It has also
developed a strategic roadmap for 2024-2030, aligned with the directives of
the National Development Strategy (NDS) 2024—-2030.

Additionally, GRSIA has bolstered its regional and international presence
by actively participating in global social security conferences and meetings
of civil retirement and social insurance agencies across GCC countries. As
part of its initiatives, GRSIA launched an awareness campaign on the
Insurance Protection Extension System for GCC nationals employed within

the region.

These achievements reflect the collective dedication of GRSIA's team,
supported by the visionary guidance of Qatar’s leadership. Together, these
efforts contribute meaningfully to the nation’s social security objectives and

broader developmental goals.

Ahmed bin Ali Al Hammadi
Director General of the General Retirement and Social Insurance
Authority
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Members of the Board 30 alaa sliae

GRSIA Board of Directors was formed based on H.E. Prime Minister of Qatar — oslae iy L8 (e 2l Lo laia¥) il 5 2ol Lalal) Ll 3 )3 ulae JiS35 o

Resolution No. (36) of 2023: :2023 4l (36) 4 )50
e H.E. Mr. Ali bin Ahmed Al Kuwari - Chairman Lty - oSN daal s e /sl 53les @
e H.E. Mr. Abdulaziz bin Nasser bin Mubarak Al Khalifa - Vice Chairman oo Ll - 488 JT e e o eali g ol e /ol 33lan o

And membership of: e IS Ay e g
e Mrs. Sheikha Abdulrahman Ali Mohammed Al Badi (Ministry of Labor) (Gandl 31 55) (galll dana e s il e 4305 o) @
e Mr. Abdullah Mohammed Nasser Al Jafali Al Nuaimi (Qatar Central Bank) (Sl ki G pad) il Jiall jali desa dil e /ol o
o Mr. Faisal Abdul Wahid Ali Al Hammadi (Qatar Investment Authority) (il ki jlea) galeall e aalsll ne Juard /il o
e Major General/ Fayez Faleh Al Shammari (Military Retirement Joint (S Swnl) ac (@l A4S jilall Laadll) (5 paiidl = dd 50U 8 /e slll 2l @

Committee) (Cmbal g laill) U5 T sl (s il 5 /)
o Sheikh Nawaf bin Nasser Al Thani (Private Sector) (Cpeliidl) gaig ol s 3,0 ea /ol o

e Mr. Hamad Rashid Al Mohannadi (Pensioners)
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GRSIA Vision g 4y,
GRSIA endeavours to be a peaceful shelter for the Qatari citizen and 2030 b &) 5 33 5 Ayl 3 pga) Bae s s il 5all el 1330 553 Aiggl) mni

supporter of Qatar National Vision 2030 and National Development Strategies e Lia ) daiil il yolie 30505 e Lelae JMA (ya &l yall dsiha o Aaiil) il 5

by promoting social, economic and human development initiatives aimed at Fualh ;) JES Ly Aeatll JaSU cLtadl) (gliom Aaline) gl dsal ) syl Fusleaiall 5

sustainability of pension funds for future generations and welfare of society. ol
GRSIA Mission Angd) Al
Ensure decent life for pensioners and beneficiaries, as well as manage and Glilaall gaalica J)sal Jlaiind 53 513) 5 cagie Cpininall 5 CpaclEiall dg KU slall cpals

invest pension funds.
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Term

Definition

GRSIA/Authority  General Retirement and Social Insurance Authority

Director General

Board

Minister

Contributor*

17

Insurance

Extension

Protection
System

Contribution
Calculation
Salary

Maximum of
Contribution
Calculation
Salary

Contribution

Board of Directors of the General Retirement and
Social Insurance Authority

Minister of Finance

Director General of the General Retirement and
Social Insurance Authority

Qatari civil or military employees who are subject
to the retirement and pensions laws.

A system established across the Gulf Cooperation
Council (GCC) states to ensure that citizens
employed in other member states, under employers
subject to the (civil pension / social insurance law)
of the host country, remain covered by the social
security laws of their home countries.

Civil:

The contributor’s basic salary or wage, in addition
to the social allowance and housing allowance, in
accordance with the provisions of this Law.
Military:

The basic salary, in addition to the social allowance,
housing allowance and military personnel's
specialization allowance, upon which the
contribution is calculated at the time of deduction

Not exceeding (QAR 100,000) or the
contribution calculation salary on 19/04/2022,
whichever is higher.

The amount paid monthly from the contribution
calculation salary according to the rates
determined for the fund, (7%) from contributor
& (14%) from employer.
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Term

Definition

iy )

)

Contribution
Period

Actual Service
Period

Nominal Service
Period

Annexation of
Previous Service

Contributions
Return

Pensioner

Death after
Eligibility

Beneficiary
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The service period for which the contribution is
paid, whether actual or nominal.

The service period spent with an employer
subject to the provisions of this Law, or any
period this Law provides for the calculation
thereof within the actual service period.

The service period that is legally calculated,
when calculating the pension.

Previous service period for which contributions
are paid in order to be added to the service
period.

In the event the employee or worker does not
meet the conditions of pension eligibility, and
his/her contribution period is less than one year.
Then the contributions of (7%) paid for the
service period will be paid back.

The contributor who has finished his service and
deserves a pension.

The pensioners who passed away after retirement

The person who is decided to have a share of
pension paid to the contributor or pensioner

Baa (oo Lot Al (%7) 45S) il 4g) 5 5 i (e ST Q) jisY)

o ldie ] ol Aulad CilS o) g ) 1Y Lgie aral) Aaadl) 500
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(Oilrall 4 gus die e Ll oy ) danill 500

B30 (] Lgania 2l Lgie SR slaw oy Sl ALl Aeaal) 320
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Term

Definition

iy )

)

Retirement Age

Pension
Calculation
Salary

Pension

Dispute
Resolution
Committee

Military Pension
Joint Committee
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The age at which an insured individual is
mandatorily retired, as stipulated in the
applicable employment regulations. This age
shall not be less than sixty (60) years under the
Civil Service Retirement System.

1- Government sector: The last contribution
calculation salary.

2- Private sector: Average contribution
calculation salary during the last three years of
the contribution period, provided that the pension
calculation salary must not exceed (130%) one
hundred and thirty percent of the contribution
calculation salary in the first year of the last three
years before retirement or the actual contribution
period, whichever is less.

3- Self-employed individuals under the income
strata system: Average contribution calculation
salary for the entire contribution period.

3- Military sector: The last contribution
calculation salary.

The monthly amount payable to the pensioner or
their eligible dependents, as determined by the
provisions of the law.

It is the committee responsible for receiving and
adjudicating disputes submitted by employers,
employees, pensioners, beneficiaries, and other
concerned parties.

It is the committee specifically designated to
oversee military pensions and retirement
benefits, and it possesses the necessary authority
and powers to carry out these responsibilities in
coordination with GRSIA

) Al o Adail) 35 ) sl el T8 5 cacl@ll ) DY) s o
el s 8 A G (60) o Ji Y Lars cile (a5l L puady
il

s Gl cail y Al :‘;AJSAJ‘ &w\—l

GOl sl JBA @l Y Gl () Jaws sl 1 aldd) gUadl)-2
A el Clos il glaty Wi da il g el 35N Baa (e 3,8 Y)
L) iV s i)y e ALl 3 (8305 5 43l (%130)
Adedl) @) 1Y) o ol aclEll Jad 5 paY) EDEN il il e YY)
8 Lag

Gl il Jass gia 1JA) il i aUBL ageadll) cilesad ¢y glalal) -3
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Term

Definition

iy )

)

Civil Pension
Fund

Military Pension
Fund

Insurance
Expenditure

Insurance
Revenues

Investment
Revenue

Delay fine

The Civil Pension Fund established under the
provisions of Law Social Insurance No. (1) of
2022.

The rights and obligations of the pension fund
established pursuant to the provisions of Law
No. (24) of 2002 shall be transferred thereto.

The Military Pension Fund established under the
provisions of the Military Retirement Law No.
(2) of 2022.

The rights and obligations of the military pension
fund established pursuant to the provisions of
Law No. (13) of 2006 shall be transferred
thereto.

Payments made to pensioners, their dependents,
and insured individuals whose employment has
terminated without fulfilling the pension
eligibility requirements.

The contributions revenues, plus any amounts
related to the insurance rights.

The fund investment revenues.

A delay penalty of two percent (2%) per month
of the amounts overdue for the period from the
due date until the payment date shall be imposed
on persons who are late in paying the
contributions and any other amounts owed to the
Fund on the dates set forth in this Law and the
Regulation.

(*) Contributors: The annual report includes civil contributors’ data only

20
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Executive Summary

Ontiaall (S jidially dleiall al8 V) 5 lglian ) 5l (g sl &l 138 8 Agl) o s

In this annual report, GRSIA presents a comprehensive overview of key
2023 ale JMa Sl 5 el il 8 st < laiial g Cpiaivall 5 Gileall claual

statistics and figures pertaining to civil contributors, pensioners, beneficiaries,
and the investments of both the civil and military pension funds during 2023.

Insurance Protection
Extension System
Olae 53 lelal) i 50 ilal ga 20
Al dlanll ae alasy ol adiall g ¢ slexil
Qataris covered by the GCC
Insurance Extension Protection
System

Pensioners and Beneficiaries

S iaalth e
Db Ao cpldlall o glatll Gl ikl e 20
Atinalill Aleall o alaiy pl sadiall
GCC citizens covered by the
Insurance Extension Protection
System and employed in the State of
Qatar

of Civil & Military Pensions Funds 823

O Sl g el (i gaiall e il 23

Number of beneficiaries from the Civil and Military funds

1

1 8S siidal
uwms 0

0 Civil
contributors 6

[ clisalil) Ui i cpinad) il (S isall 2xe

(b el Jand) Clga 220 )

Dkl Gaelaay) _ & e Laia ¥ lisalil) alas
Number of Active Civil Contributors in i L
Qatar's social insurance scheme Number of employers
83,444 registered under Qatar's

social insurance scheme

oS Males
470
34,604 \_ Y,

O sdariall g (ilaal) g,a_»aie
¢Sl g Asal) cldilaall ‘;334&4 s

( &UYY Females
48,804

Sl g cpinall (Elaeal)l Glacal 22
Number of Civil & Military pensioners

Sons & wilidl s 2¥ 5
Daughters

TR
Parents

0 Expenditures, Revenues and Investment of Civil & Military
Pensions Funds (Unit: Billion QAR)

< A 55 5aY)
Siblings

é&luj\ CJJH
Eligible Husbands

AR
Widows

1 L 1
Cald gl cL,)A“}I\
Deceased Alive

000 (s JSwall g el cllaall 8 gaia ¢ e g il ) g i a
(k8 Jy Julesasll )

Al Gl Y Al
Net investment revenue

Investment value

Jonalal) claal)
Insurance expenditures

ol calal 1Y)
Insurance revenues
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First: Employers Subject to Law No. (1) of 2022 2022 &iud (1) pdy (AL Analdl) Jaal) g Y f

As of (31/12/2023), the total number of employers covered by the Social 2023/12/31 8 WS Jac dga (470) Lo lain¥) cilialil) oUail dealad) Joal) Cilga 220 &L
Insurance System reached (470). Employers in the private sector accounted — dw (e sSall & Uaslly Jaall lga JS55 Lain ¢(%70) dss aldll g Uadlly Jeall ilea J<S
for (70%) of the total, while those in the government sector represented Oe IS O (11 sy Al el e oUail damlall Jaal) g ez (%19)
(19%). Employers under the Insurance Extension Protection System 2023 - 2019 A Jaal) cilga 230 ohat (1-1) a8 (Sbal) ana )l 5 (1-1) a8 Jsaal)
constituted (11%). Table (1-1) and Chart (1-1) highlight the trends in the

number of employers from (2019) to (2023).

2023-2019 P& Jaad) clga 2o galr (1-1) Jya
Table (1-1): Growth in number of employers during 2019-2023

Janl) gUab

Business Sector

9 0 9 -1 10 0 assa gl
1.2% 87 4.9% 86 5.1% 82 1.3% 78 3.9% 79 Governmental Sector
23.2% 329 0.4% 267 1.5% 266 1.16% 262 1.6% 259 ."‘u guat
' ' ' ' ' Private Sector
Aialal) Agleall ae
10.2% 54 2.1% 49 9.1% 48 2.3% 44 0.0% 43 Insurance Extension Protection
System
16.9% 470 1.5% 402 3.1% 396 0.79% 384 1.9% 381 =Y Total
Source: Contributors Department S il 3] yaaall
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2023-2019 A Jaall cilga 2o 5ai 3(1-1) Sy an)
Graph (1-1): Growth in number of employers during 2019-2023
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Second: Civil contributors subject to the Law # (1) of 2022 2022 il (1) ady 068U ¢ graldld) ¢y gainall () oS sidal) ;LG
As of 31/12/2023, the number of active contributors has reached (83,444), 2023/12/31 (a (el (o jidall 23 ) glat ) (2-1) Jsaad) A8 ) ) bl o
compared to (79,441) on 31/12/2022, reflecting an increase of (4,003) o &) 2022/12/31 b adaae (79,441) Jilia ile Lia s (83,444) apdae &l Cua
contributors and a growth rate of (5%). Females constitute (58.5%) of the ety ool (€ idiall M) (10 (%58.5) Lyl A JSE5 5 ¢(%05) L sk Ay 5 (4,003)
total active contributors, while males represent (41.5%). Table (1-2) Ol € il sae sk ) (2-1) (Sl anol iy WS (%41.5) Jias ) sSA) A
highlights the growth in active contributors' numbers as of 31/12/2023. .2023-2019 <l sind) IS Guiall Crus
Graph (1-2) illustrates the growth in active contributors’ numbers by gender .2023 s (& peinll s daall agale Gaall a5 55 (3-1) (Al s )l a sy (s B

over the period 2019-2023, while Graph (1-3) depicts the distribution of new
contributors by gender in 2023.

2023-2019 P& (uindl o Galalill (S jilall 220 503 1(2-1) s
Table (1-2): Growth in number of active contributors by gender during 2019-2023

&Ly
Females
dal Al
Percentage Percentage
73,460 55.0% 40,420 45.0% 33,040 2019
75,103 55.8% 41,903 44.2% 33,200 2020
77,906 57.0% 44,375 43.0% 33,531 2021
79,441 57.6% 45,757 42.4% 33,684 2022
83,444 58.5% 48,804 41.5% 34,640 2023
Source :GRSIA Database gl cilily sac B : juaadl)
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2023-2019 S (i) uen Cpladidl) (8 jidial) 330 gals (2-1) (ol pms
Graph (1-2): Growth in number of active contributors by gender during 2019-2023

Males _s5al B Females =i5y!
48,804
45,757 44,375
’ 41,903 40,420
34,640 I 33,684 I 33,531 I 33.200 I 33,040
2023 2022 2021 2020 2019

2023 P& (i) Gua 33ad) ¢S jidiall @565 1(3-1) (Al pe
Graph (1-3): Distribution of number of new contributors by gender during 2023

Males S3 ® Females <LY)
3,002
1,434
Females &LY) Males Sl
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Contributors in the governmental sector represent the largest share of the (%83.6) i (5185 asSall gl daall 8 5 ey (S il o Laas
total business sector at (83.6%), followed by contributors in the private O 2 (%16.3) Ay pal Al gladll 8 ol all agrle Gyl aga i
sector at (16.3%). Contributors working for employers outside the state and =~ 2+l G —alall g4 Jsall 7 LA J e Gl g 8 Cplal 2l agp Lo ey Wl IS5
subject to the Insurance Protection Extension System constitute the smallest  (3-1) a3, Jsa—all x50 58 LS ¢(%0.03) de—ust J3 4isalill 4_laal
share at (0.03%). This distribution is detailed in Table (1-3) and illustrated in (4-1) &) Sl sl
Graph (1-4).

2023/12/31 (2 LaS (il g Jaad) plad uean (phadidl) (S Adial) 2268 1 (3-1) o
Table (1-3): Distribution of active contributors by business sector and gender, as of 31/12/2023

&Ly
Females .
Jaal) g Uad
. . , Business Sector
i) dut) du)
Percentage Percentage Percentage
= O
0 0 0 Y |__ —_|
83.6% 69,779 51.6% 43,044 32.0% 26,735 Governmental Sector 'ﬁ'
A o Uad ==
0 0 0 wea =
16.3% 13,640 6.9% 5,739 9.5% 7,901 Private Sector ==
RN ETERORIVR /(AN
0.03% 25 0.03% 21 0.01% 4 Insurance Extension Protection US
System
Laa!
100.0% 83,444 58.5% 48,804 41.5% 34,640 &To.tz‘-xl aaas g

« K ns 1 K
rl?llj)r:]et.)e(r.) Rate represents the number divided by the total of contributors SIS e el 322 lan) (e 32l B gl (%) i She
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2023/12/31 (b Las (uiadl g Jand) £l Guua (adadil) (S Sidial) g 365 (4-1) (s pasy
Graph (1-4): Distribution of active contributors by business sector and gender, as of 31/12/2023

51.6%
32.0%
6.9% 9.5%
I
(oo s e
Governmental Sector Private Sector

ooy sS4
Females  Males
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Table (1-4) shows that contributors’ end-of-service transactions account for
(92.4%), while financial transactions represent (7.6%) of the total number of
completed transactions in 2023.

As shown in Graph (1-5), (resignation) transactions constitute the highest
percentage of total service termination transactions at (54.9%) of the (1,883)
transactions, followed by service termination due to (reaching retirement
age) at (31.7%).

Graph (1-6) highlights the distribution of completed financial transactions in
2023, with the majority being (contributions revert) at (58.4%), followed by
(previous service addition) at (33.1%) of the total financial transactions,

amounting to (154).

Or—all et elgi) Olae o () ¢(4-1) Jsaall 5l s sl e
O (%7.6) da—ui IS Al Bl aall L (%92.4) i J—iai age—1e
2023 ple 85 kel S3lladll 23 Mas

(AEY) Cu s e eadll ol g @l o () (5-1) Sl ps N e a
A andll ol gi) Bl aa e ane s (%54.9) il B m d i el S
O g b)) i aadll el o) GOl ne Ll (dLalxa (1,883) Lar—c 5
(%31.7) Ay (2l

o 8 il Al Ol aally (el sy (6-1) (Sl a N ey s B
Ay (IS 3V 5 ) o (it 5 i) Ol sl L o (112023
Cllnal) (M) e (%633.1) Tty (Rl & =) L5 (%58.4)
(154) e 520U

AdA

2023 L (B (S fidial) cDlalas 28 1(4-1) 2
Table (1-4): Number of transactions by contributors in 2023

Transaction type
1. Transactions for end of contributor’s service

5 jaiall cidlalaal) dac
The Number of Delivered Transaction

d yida dadd plgd) CBlalaa ]

Death due to non-work incidents
Incapacity due to work incidents
Incapacity due to non-work incidents
Reaching retirement age

Resignation

Resignation to care for a child with disabilities
Non-disciplinary discharging
Disciplinary discharging

Other reasons

Missing due to non-work incidents
Subtotal

2. Financial transactions
Previous service addition
Nominal service purchase
Unpaid vacation purchase
Contributions revert

Subtotal

Total

Source: Contributors Department
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2023 A A 3 jadal) dgllall cidlalaal): (6-1) (Al pasi

Graph (1-6): Financial transactions completed during 2023

EET VR PXENPVe
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4 e
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Unpaid vacation
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2023 A DA agladd gl Gaa 8 jadell (pS idal) clalaa: (5-1) (Al a

Graph (1-5): Transactions of contributors whose service was
terminated during 2023

Other

Discharging
Death Re§§ons i Jaadll
s oA Sl
GER 11% %0.4
5.00__ 7 /

Incapacit Missing
j.f,J\ I — a3l
%6.9 %0.1

Re_aching—\ ~~_ Resignation
Retiremant AdEy

Gﬂ,?\ge L 54.9%
20 il G & 5hy

31.7%



%yd.u:uua VI ealigolillg aclaill dole )l divall
General Retirement & Social Insurance Authority

Third: The Insurance Extension Protection System for the GCC () i) Jgal ¢y glatil) Gl 99 (Al gad Aalil) Aland) el aa gall ldadl) ;LIS

Citizens Working Outside their Countries, in a GCC Member Country oalaall (b guae A3 (g (o agdga o (b Calalal

1- Qatari Citizens Working in GCC Countries o) Al Jgal ¢yglail) (adana J g Cpplatad) Gy il 1
The number of Qatari citizens working in GCC countries and covered under ol w18l s 1ol el e dae Jsa o alal 2l 5 84 1o ihaly w22 e & by
the Insurance Extension Protection System is (25). Many of these — —3 a—saline >S jirs Lyl Lihal 5o (25) Aiaalill A jlaall o e ol daiy (sl
individuals work in the government sector, accounting for (76%). Among  a—aiall &y yall &l JLo¥) 8 ¢y slalall Ay 5 (% 76) sy (o0 s—Sall g L_Ladll
GCC countries, the UAE has the largest share, with (36%) of the Qatari 33— (5-1) a8, Jsa—all cpws caaar o M aa) G—a (%36) s >—SY) 22 2l)
citizens employed there. Table (1-5) presents the number of Qatari citizens = c—=s:5¢2023/12/31 —8 L—S a—taall J s Galal 2l ()Ll (yidal 5l

working in GCC countries as of 31/12/2023. S e dadll Jsa o el all g el 565 (7-1) (Sl i )
Graph (1-7) illustrates the distribution of Qatari employees in GCC gl ce—ua) agry )53 (8-1) (Sl o)l u s ¢(d sl a—ua) 2023/12/31
countries by country as of 31/12/2023, while Graph (1-8) highlights their (Jend)

distribution by business sector.

2023/12/31 (5 \aS (i) galddl J gal (& ghail) (pudna gy ipall] dland) e llidy (ool gadial) Cps hal): (5-1) Jga
Table (1-5): Qataris covered by the GCC Insurance Extension Protection System, as of 31/12/2023

‘;AJSAJ:\..Q &Lhé 2 Uad o :\J Al
Non-Governmental s & E‘%’j Countjry

Sector Governmental

Sector

Kingdom of Saudi Arabia
sasiall A jall <l ey

9 2 ! United Arab Emirates c

6 0 6 State ; fli;\_/‘vgf e

3 1 2 Sultanateu(l;;’c Oman -

5 1 4 Kingdom%ﬁhﬁﬁ »

25 6 19 %I':?;JI\
Source: Contributors Department S il 3] yaaall
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ol 3 Al Aland) e Uiy ol gandiall (o plal) 2365 1(1-8) (sl ety
(daa.“ &l.h'é ) g—.‘ﬂ‘ @dﬁ\ Jsd gt
31/12/2023 A s

Graph (1-8): Distribution of Qataris covered by the GCC
Insurance Extension Protection System (by business sector), as of
31/12/2023

oS e gl
Non-
Governmental
Sector
24%

osSa gl
Governmental
Sector
76%
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(rialil) dgland) aa aUaSy Cpd paciall (o sl @355 1(1-7) (b peay
(Js) Q) (o pad) addd) gl ¢ gladl) (udana J g
2023/12/31 4 Ls

Graph (1-7): Distribution of the Qataris covered by the GCC Insurance

Extension Protection System (by country), as of 31/12/2023

Gl dsles 4 al) ASLadl)
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Bahrain Kingdom of
20% Saudi Arabia
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Oles Akl
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12%
el ey
3asall
Gy oS A ga United Arab
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2- GCC Citizens Working in Qatar State ohd Al gy ptalalf cpaanddl) LD
The number of GCC citizens working in Qatar and covered under the Atiaalill Alanll da pUaiy Gl gadiall 5 e Al oy Cplalall 0 slail) alaa J 5o il e 230 &Ly

Insurance Extension Protection System is (2,610). The majority are employed ¢ sslead) Jiays «(%59.7) Gy (oo sSall Uil 8 agalaes 3S 55 dhnala Tilal 50 (2,610)
in the government sector, accounting for (59.7%). Omani citizens represent (6-1) a0 Jsaal) Cams «(% 50.7) Asmcy A5l Galalal) Cpanildll & gana (o (oalaall A0l
the largest share at (50.7%). Table (1-6) provides details on the number of (9-1) Sl am ol a5 5 ¢2023/12/31 (A WS [k A sy Cpalalall (palaall J 50 ikl 50 220
GCC citizens working in Qatar as of 31/12/2023. ol g o(Jsl en) 2023/12/31 (A S Lk Al gy Calalall aldaall J 50 ihal 50 a5 58
Graph (1-9) illustrates the distribution of GCC citizens working in Qatar by (Send) glad Cun) gy 555 (10-1) Sl
country as of 31/12/2023, while Graph (1-10) highlights their distribution by

business sector

2023/12/31 b Las kb A g cpalalal) g Aplaalil) Ajlaal) e allady ¢yl gadiiall o padl galdd) Jgal & glaih) ulaa J 93 (k) ga: (6-1) Jo2a
Table (1-6): GCC citizens covered by the Insurance Extension Protection System and employed in the State of Qatar, as of 31/12/2023

gia assa i g = (rassa gLl a5

Non-Governmental Sector O  Governmental Sector Country

20 gl Ay yal) ASLadl) ()
728 210 518 Kingdom of Saudi Arabia

saniall Ayl el LY

58 29 29 United Arab Emirates c
Sl Al 5o
53 30 23 State of Kuwait e
Olee Akl
1,324 531 793 Sultanate of Oman b
447 251 196 Kingdom of Bahrain ;
Laa )
2,610 1,051 1,559 e
Total
Source: Contributors Department S idiall 3 1) 1 jaadl)

33



ﬁ drclain¥l caliyolillg aclaill dolell diall
General Retirement & Social Insurance Authority

) ) ) Sl oy glacill ) it
il gaddial @ﬂ@ud”ﬁ)#ﬁdﬁﬁf&y ﬁ.hul)u-I sy

2023/12/ 312 s

Graph (1-10): Distribution of the GCC citizens covered by the
Insurance Extension Protection System in the State of Qatar (by
business sector), as of 31/12/2023
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Graph (1-9): Distribution of the GCC citizens covered by the
Insurance Extension Protection System in the State of Qatar (by
country), as of 31/12/2023
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First: Pensioners Uilaal) laal 1Y

Table (2-1) and Graph (2-1) illustrate the increase in the number of pensioners — J3a (el (ilaal axe 3 55 ) (1-2) (Sl anll 5 (1-2) Jsaadl 53 ) ) i) s
from 2019 to 2023, reaching 25,802 in 2023. This represents an increase of ~ «waba (2,512) &l 53 352023 ple 4 (25,802) ) pp23e Joadd 2023-2019 <) siud)

2,512 pensioners, or (10.8%), compared to 2022. As of 31/12/2023, alive Lo 1l Lais (%85.4) slia¥) Lo 1l 5 <2022 (el alall (2 (%710.8) A 5 ¢ ilas
pensioners accounted for (85.4%) of the total, while deceased pensioners .2023/12/31 2 WS (%14.6) <Ll
made up (14.6%).

2023-2019 ) gieal) MR 68 giall g sba¥) (laal) ilaual 23 gai 1(1-2) Jsaa
Table (2-1): Growth in numbers of alive and deceased pensioners during 2019-2023

il )
Deceased
18,033 2,672 15,361 2019
19,395 2,902 16,493 2020
21,076 3,171 17,905 2021
23,290 3,437 19,853 2022
25,802 3,766 22,036 2023

2023 - 2019 &) giad) SR (558 giall g sLaY) (hlaal) Glaual a3 gad 1(1-2) Sy any
Graph (2-1): Growth in numbers of alive and deceased pensioners during 2019-2023

22,036 19,853 e
‘ ' 16,493 15,361
HAlive ¢y
Calad )
Deceased <45 3,766 3,437 3,171 2,902 2,672
2023 2022 2021 2020 2019
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slal) (il Glasal JL30

Second: Alive Pensioners

L 8 5 s e f (AELY) s obal) Gileal) Cilana daxall ol Vs 2xe IS5
Vs i) 8 Ll 5 <2023/12/31 (8 LS daail slgii) Vs & sana (1 (% 28)
aall) Cuil€s Laadl oLl c¥la aae J8Y Anlly Wl ¢(9429.1) Aty (a0l (pas £ 5L)
sLal (2-2) Jsaall b miase 58 LS ¢(%0.1) dsnsss (Jand) £l 5l sy

The number of service termination cases for alive pensioners due to
resignation represented the highest percentage, at (28%) of the total service
termination cases as of 31/12/2023. This was followed by cases of
reaching retirement age, accounting for (19.1%). The lowest percentage
was for cases of disability caused by or during work, at (0.1%), as shown
in Table (2-2) below.
2023/12/31 (8 LS (g i) (hlaall b gia g Aaddl) gl Alla s £ LaY) (ilaal) laal 1(2-2) Jga
Table (2-2): Alive pensioners by cause of service termination and monthly average pension, as of 31/12/2023
Unit: QAR

2023-12-31 2022-12-31

Uitaal) Jaus gia
Average Pension

Lﬁ)ﬁ by s3aa 4l

daadll plei) A
Service termination cases

Cilral) Jau gia aand|
Average Pension #

41,680 442 34,141 199 Regular retirement age* * il 2o &l G & 5l
47,861 2,129 46,503 1,917 Public Interest* *alal) mllall
43,132 4,202 41,547 3,549 Retirement age e sl G g by
27,805 4,114 27,417 4,151 Job cancellation** *xAgk g olal)
34,344 6,172 33,805 5,351 Resignation Al
24,958 212 24,684 201 Disciplinary discharging i) @l Jaadl)
34,929 711 34,701 714 Non disciplinary discharging il 5okl iy Jaadl)
37,329 2,639 37,325 2,520 Retirement for other reasons oAl aluY acta)
25,167 26 24,805 26 Incapacity due to work incidents Jaad) el i s aal)
23,733 1,389 23,030 1,225 Missing due to non-work incidents Jaall 3 g2y ¥ oy 223}
35,858 22,036 34,793 19,853 Total el

Source: Pension Department

(*) Military service termination cases only

(**) Civil service termination cases only
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Graph (2-2) highlights that the majority of service termination cases are
classified as other service termination cases, totaling (15,977). Cases of
termination due to reaching retirement age amount to (4,644), while
disability-related terminations represent the smallest category.
Graph (2-3) illustrates that pensioners whose service was terminated due to
retirement age receive the highest average monthly salary of (42,994) QAR
as of 31/12/2023.

L Al un pla¥l) (hlaall Glaid (5 gdd) cliilaal) Jas gia 1(3-2) (S paiy
2023 - 2022 (& LS daril)
Graph (2-3): Monthly average pension of alive pensioners by service
termination case, as of 2022-2023
2022 m 2023

42994 41,153
34,856 34,175

755 73060 I I

Jae sel@l g g s Al
Incapacity Retirement age others
dasdld) plgan) Aa
Service termination case

(*) Retirement of the other service termination cases: resignation, job
cancellation, both discharging, retirement for other reasons, and public
interest
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Laaall oLl Wl by clS daasl) ol CVs alaee G () (2-2) (Sl ans ) ey
prote &l (Ll G 5b) e Leatl) eleil s Ly (15,977) &5 * s W)
Jane JBY) (aadl) can Aol oLl Vs <uilS 5 «(4,644)

Lgtial) Gilaadl Clana s (5 e Gl s gia e o (3-2) (Al ane e 5 LS
2023/12/31 b LS (5 ki Uy (42,994) &lus (0l § 5b) o agiord

- 2022 A LS daddl) olgii) Ada s sLal) Gl Glasal 2365 1(2-2) (Al pmy
2023
Graph (2-2): Distribution of alive pensioners by service termination
case, as of 2022- 2023

2022 m 2023
15’97714,854
4,644 3 748
1,415 1,251 .
[
B 2el&ll G g by G A
Incapacity Retirement age others
dandl) plgai) Ala

Service termination case

2@l e gy Juadl) il gl oLl ALY 1 AN daxall el Vel aclEl) (*)
aladl Al 5 Al il
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Third: Deceased Pensioners

Gsdsial) (hlaall Glaal UG

Table (2-3) and Graph (2-4) indicate that the total number of deceased
pensioners reached (3,766) as of 31/12/2023, reflecting an increase of (329)

pensioners or (9.6%) compared to the previous year.

Graph (2-5) shows that (68.8%) of deceased pensioners passed away during

& 05 siall Gilad) laal sae Jlea) O ) (4-2) ) psll 5 (3-2) saall s

e (%69,6) iz 5 (329) L 3 33 325 2023/12/31 b S A 5ie (flas cislia (3,766)

,‘;.'al.d\ f‘L‘J‘

(%68.8) &l daxall el () 5 siall (ilaall laaal Ao o ) (5-2) () sl s LS

service, while (31.2%) passed away after retirement (after becoming eligible), & LS ¢l s (%31.2) s sbasi (2ol any (5f) Sliaiul) ey ¢ 58 siall (ilaal) laal 4o Laiy

as of 31/12/2023.

2023/12/31 (5 \aS (5 sl ilacall Jos gin 9 58 gl) Al unas (68 el (ilaal) ol £(3-2) Jsea
Table (2-3): Deceased pensioners by death case and monthly average pension, as of 31/12/2023

Unit: Qatar Riyal

2023-12-31 2022-12-31
Clilaal) Jac gia Cilaall Ja gia
Average Pension Average Pension
24,715 2,592 21,907 2,399
28,446 1,174 24,470 1,038
25,878 3,766 22,681 3,437

Source: Pension Department

2023/12/31 b LaS 3L g Alla e (35 gial) Gilaal) sl 1365 1(5-2) (Al paa
Graph (2-5): Distribution of deceased pensioners by death case, as of

31/12/2023
Olaaiuy) any
After
eligibility
31.2% FORYUIRE
———  During the
service
68.8%
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.2023/12/31
g k8 dby) Bl
3 1) Alla
Death case
Death during service Jeaall (L 5l )
Death after eligibility Blaatuy) axy 3 )

Total ALY
2181 3 503) 1 jaall

2023 & 2022 (b LaS 3lé sl Al a8 gial) hlaall il 13365 1(4-2) (e pn)
Graph (2-4): Distribution of deceased pensioners by death case, as in

2022-2023
m 2023 2022
2,592 2,399
I
EORER (I Glaainy)

During service After eligibility
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Table (2-4) and Graph (2-6) indicate that the number of pensioners whose
service was terminated due to death reached (2,592) as of 31/12/2023,
reflecting an increase of (8%) compared to the previous year.
Graph (2-7) shows that (95.7%) of pensioners experienced service
termination due to non-work-related death, significantly higher than the
(4.3%) of cases resulting from death during work, as of 31/12/2023.

i) peiess Rugtiall (flaall aal 3333 (6-2) (Al g 5 (4-2) I 0 IS
) o) e (%8) 53l A 2023/12/31 58 LS (2,592) S paae Juail (312 5l
Y s 3 5l ) pgterd Aagiiall Gilaall laal G of ) (7-2) Slad) e 1) i LS
) pgiend pgtiall Gilaall Glaal A oo € 3 )lins (%95.7) JS5 (darll Y 25

2023/12/31 8 LS (%4.3) (5 b 5l 5 (Sanll 5L 513 51

2023/12/31 (b LaS (g ) ikaal) Jana gia g B8 g1 copan anns Aaddl) £ L] (98 gial) Gllaal) sl £(4-2) J g2
Table (2-4): Pensioners deceased during service by death reason and monthly average pension, as of 31/12/2023

@bk Jly as

BLA o) Cpew

Death reason

Unit: QAR
2023-12-31 2022-12-31
Cilaal) Jau gia Ulaal) Jau gia
Average Pension Average Pension
23,361 111 21,861 106
24,776 2,481 21,909 2,293
24,715 2,592 21,907 2,399

Source: Pension Department

(o8 LaS B8 g1l o coa Aaadl) £ U () 8 gial) Gl Glasal @388 1 (7-2) (b aea)
2023/12/31
Graph (2-7): Distribution of pensioners deceased during service by
death reason, as of 31/12/2023

Sanll ;L\:\ Ji [EREVeE

Death due to
work incidents
4.3%
Janll 3 g2y ¥ vy
Death due to
non-work
incidents

95.7%

Death due to or during work
Non-work related death

Jaall el ol Cano 31 )
aall 3 gay ¥ Cuanas 318 1)
Total ALY
2081 3 503) 1 jaadll

(o LaS B8 gl) s caan Aaddl) U () 68 gial) Gilaal) Glaual 3 85 1(6-2) (Sl pa
2023 - 2022
Graph (2-6): Distribution of pensioners deceased during service by
death reason, as in 2022 - 2023

2293 2,481
m2022 2023 :
106 111
ezl o\i\b funtYeT) Janll 3 g2y ¥ oy
Death due to work Death due to non-
incident work incident
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Table (2-5) shows that the number of pensioners who passed away after (BENIEY) a3 (5 giall) Gilaall Claal 330 ) () (5-2) Jsaall 8 8a) ol il i
eligibility increased to (1,174) in 2023, reflecting a growth of (13.1%) ¢kl alall e (%13.1) 3L danin § 2023 ale Ales 8 (1,174) ) ppre Joad
compared to the previous year. Ghlaall GilaaY daaal elgil c¥lal daws Jef o ) (8-2) (Sl anpl) iy LS
Graph (2-8) indicates that the highest percentage of service termination (%36) JS 5 (2@l (s & 5h) can agiedd lghil IS (as o o(Blaiu) 3z (58 siall)
cases for pensioners who passed away after eligibility was due to retirement 2 LS (% 20.2) A5 (Adada sl elal)) cann agliads gl e i il Ly
age, accounting for (36%), followed by cases of job cancellation, which .2023/12/31

constituted (20.2%) as of 31/12/2023.

2023/12/31 A LS s dd) Gilaal) Jaw gia g dadidd) gl Alla Guoa (3l 3y () 98 giall Ghlaall Glaual 1 (5-2) Jgaa
Table (2-5): Pensioners deceased after eligibility by service termination case and monthly average pension, as of 31/12/2023

Unit: QAR S kb Jby Bas gl
2023-12-31 2022-12-31 Faskl) plgmi Alla
hlaal) o sia ttaal) o 5ia Service termination cases
Average Pension Average Pension
40,429 4 - - Regular retirement age* * ol ac il G ¢ 5
40,433 66 35,667 55 Public Interest* *alall mllall
27,982 423 22,410 365  Retirement age 2el&ll G g b
24,995 237 22,501 218  Job cancellation** *rALE 5 el
23,260 81 19,568 71 Resignation Al
31,384 4 31,621 3 Disciplinary discharge e=aldl) 3kl Juadl
30,726 83 26,772 78 Non disciplinary discharge 2l Bkl ks sl
34,569 163 30,605 148 Retirement for other reasons oAl GluY acta)
19,711 2 17,336 2 Incapacity due to or during work Janll el o sy el
23,203 110 22,620 98  Non-work related incapacity Jeall 3520 ¥ sy )
19,000 1 0 0 Missing due to non-causes or outside work. el 7 Jla o Gandl 3 gay Y sy (881
28,446 1,174 24,470 1,038 Total JLa))
(*)Military service termination cases only Lo (g jSenll daadll o lgiil S (e (%)
(**) Civil service termination cases only Ladd Gaiaall deadll elglil C¥la e (*F)
Source: Pension Department 2@l 5 )y jaadl)
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2023/12/31 (A LaS Aaaidd) plghil Aa o (3laaia) 3ay ¢y 6d giall (hlaal) ilaual a3 g3 1(8-2) (Al aws

Graph (2-8): Distribution of pensioners deceased after eligibility by service termination case, as of 31/12/2023

0.1% 0.2% 0.3%

0.3% .

Yo @l Jaall Gkl daadll ael@l G Sl

dA:.“ RELE] d.oaj\ ;L’u:'i )i ‘5\&)@\ gA\.Eﬂ\
deall z s

Missing due Incapacity Disciplinary Regular
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et i (aadll Y i aall
‘;_\:\AU\ é:a‘)u\ Jazll A g2
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Fourth: Beneficiaries of Deceased Pensioners J Osdsiall ilaall Glaual e ¢ stadiaall sla)

Table (2-6) indicates that the number of beneficiaries increased by (1.3%) in = 2023 & (8 (%1.3) dewiy @i )) Gaisiand) a3e ) ) (6-2) Jsaadl 853,51 sl bl s
2023 compared to the previous year. Daughters represent the largest group of — (%27.4) 4y (piaivall & sane (3o SV 2aall Jiay Gl 3o (5 ¢l alall ae 45 jlaally
beneficiaries, accounting for (27.4%) as of 31/12/2023. Widows receive the & 1385 e ¥ (5 eal) (ilaall Jasi sl o Joani dla )¥) () cps (4 ¢2023/12/31 & LS
highest average pension, as their share is the largest among the legally o (el U gl8 5 ) jiall daail) Jgan e €Y il Jiay dla )1 s o )
determined shares allocated to beneficiaries based on kinship. Ao il dla

2023/12/31 (A LS (5 i) hlaal) S gia g 4l 8l Ala ueia Cpiatianal) £(6-2) Jota
Table (2-6): Beneficiaries by kinship and monthly average pension, as of 31/12/2023
Unit: QAR s okd Uy Bas )l
2023-12-31 2022-12-31 P
kel T gia el T gia A Ala

Average Pension Average Pension Kinship
ala i
19,158 2,534 14,107 2,323 .
Widow
(@il 930
4,833 219 5,179 218 Eligible husband
7.164 1,685 6,591 1,821 i
Sons
il
8,106 2,623 7,924 2,557 R
Daughters
34 gl
6,300 1,229 5,747 1,196 Mother
4,693 665 4127 649 e
k ' Father
@l
2,172 212 2,071 260 Brother
<Ay
3,275 418 2,747 436 ;
Sister
Laa
9,977 9,585 8,187 9,460 Gl
Total

43



%mmxlluuwwlqnw dolell duall

General Retirement & Social Insurance Authority

cldlaall aaalia J) gal Jlaliic g 3 )0)

Manage and Invest the Pension Funds




%ycu.cuua VI ealigolillg aclaill dole )l divall
General Retirement & Social Insurance Authority

First: Investment of Pension Funds Cllaal) gabiva &) i 1Y of
Table (3-1) below indicates that the investment of the Pension Funds was (123.6) @i ciliabaal) Gaalica &l jlaiind dadd G colial (1-3) Jpaally 32l s clilad) i
(123.6) billion QAR as of 31/12/2023. 2023/12/31 & WS (s kid by bl

2023/12/31 o LaS JLaia) £ 58 cn A gal) A g Jala 4 jlafiin) dlbdaal) a3 g5 1(1-3) Jooa
Table (3-1): Distribution of investment portfolio by investment type and location, as of 31/12/2023

Unit: One thousand QAR k8 Jly <l sl
Ly dagd :
Investment value : Jt‘j[““y‘tﬁ_?‘
nvestmen e
shizla ki Jalbs 3
Outside Qatar In Qatar
55,234,166 32,211 55,201,955 Sukuk & Bonds & Deposits in Bank & Sall g laiall g il gl &l g
6,951,543 115,080 6,836,463 Investment Funds Dbaiiny) 3alia
54,537,718 68,850 54,468,868 Listed Equity it N.ui
126,765 81,218 45,547 Unlisted Equity Wgltia e peul
155,452 155,452 - Private Equity Funds Lalall agud) Gaalia
6,619,155 08,961 6,520,194 Real Estates and Real Estates Funds i ie Galia &l e
649 649 - Hedge Funds L (gplia
123,625,447 552,421 123,073,026 Total ey
Source: Investment department in 30/04/2024 2024/04/30 Jaiinl) 5 1) : jradll
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Graph (3-1) below shows that the majority of the Funds' investments are ] ] . S
s Jiai 5 A sal) Jah Gualiall el el alaza of olial (1-3) (Sl an )l a5 g

within the State, accounting for (99.6%) of the total investment portfolio as ) o i
2023/12/31 (4 WS @aliall 4y jlaiin¥] ddadadl) s (0 (%99.6)

of 31/12/2023.

2023 - 2022 (& LS Apal) 7 A g Jala 4y L) dbbdaall a3 48 1(1-3) Al pe
Graph (3-1): Distribution of investment portfolio by location, as of 2022 - 2023

2023 2022
99.6% 99.5%
0.4% 0.5%
)j:é d'a\d J.L\g GJ\A JLB dih J‘Lé GJB
In Qatar Outside Qatar In Qatar Outside Qatar

46



%yd.l.cuua > NIQLi,g.al'i.llg aclaill dolelldiall
General Retirement & Social Insurance Authority

Second: Revenues and Expenditures of the Pension Funds Cldlaal) Gaalival clail) g cilal ) Ll

The net insurance revenues account for (59%) of the total funds' revenues as 2023/12/31 58 WS Gaaall @lal )  Maa) (0 (%59) A dpisalill ilal YY) ila Jiay

of 31/12/2023, while net investment revenues represent (41%). Aaill e o g gaabiall G Cas ((%41) A QS Ay HLaiin) il Y ila o cps S
This reflects the funds' operation on a solidarity-based system. That Gl (e L 54 el ST AV (e Ay sl Al e 35S (53l Jdlsl)
emphasizes a financial policy reliant on monthly contributions and investment (2-3) Sl ane s Jsaall (g ey LeS J gaa¥) A ) Coags Al 4 jlaina)

strategies aimed at asset growth, as shown in Table and Graph (3-2).

2023/12/31 8 WS e 55 a3 Y1 1 (2-3) Jsa
Table (3-2): Revenues by type, as of 31/12/2023

Value change 4eall & il 2023-12-31 2022-12-31 sy
owadl A dadll 8 ) A days dall* daudll Revenues

Rate change Value change *Rate Value
62.4% 3,830,453 59.0% 9,969,961 61.2% 6,139,508 Net Insurance revenues Aialil) clal ) Al
84.3% 4,183,076  54.1% 9,142,713  49.4% 4,959,637 Monthly contribution Al s i)
(29.9) % (352,622)  4.9% 827,249 11.8% 1,179,871 Other revenue** %o al dauli il )
78.2% 3,044,872 41.0% 6,937,060 38.8% 3,892,188 Net investment revenues 4 L) <) gy Ala
68.5% 6,875,325 100.0% 16,907,021 100% 10,031,696 Total Ay

(Alea D daadl) Jids Al (*)
(*) Rate: Represents the number divided by the total

(**) Other revenue: ws Al Agials clal Lyl ) (%)
Revenues from notional service periods, purchase of previous service periods, 3l dleSall saall GIS) i) sl ddlal) dlsal) dalud) el o) Hd ol Hlie Y asall Sl y)
additional amounts, payment of contributions for the complementary period o Y @AY Gl il 8 Lpluia¥ Galaia¥i 3 3e ol Sl Ja o 4w (15)
of (15) years for housing allowance or specialty allowance to include them in aalill e g Agall aea g il

the subscription salary for retirement purposes, state support, and late

payment penalties )

Data of 2022 modified according to the audited date Agaall il 88 5 2022 by e
Source: Funds Account Office data in 02/05/2024, Unaudited 48 e 5 2024/05/02 Gpaliall libua S (83 58 glall bl s ; Huadll
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2023 - 2022 (& LS g 55 <3 1Y) 1(2-3) (s pma
Graph (3-2): Revenues by type, as in 2022 - 2023

2023 2022
59.0%
61.2%
|
41.0%
38.8%
il ol Y Al A laliny) @l Y s Ainaldl) ) Y il 4 Lty iyl Y il
Net Insurance revenues Net Investment revenues Net Insurance revenues Net Investment revenues
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Table (3-3) indicates that the value of insurance expenditures amounted to 2023/12/31 8 WS Jb Jlake (10.1) il dpipelill i) dad o Y (3-3) saall oy
(10.1) billion QAR as of 31/12/2023, compared to (8.3) billion QAR as of (%21.1) Ao s Jy Jlle (1.8) W8 354 30 ¢2022/12/31 2 Jby Jlle (8.3) dilae

31/12/2022. This represents an increase of (1.8) billion QAR, or (21.1%).

2023/12/31 (b LaS g 55 annn Apialil) 8a) (3-3) Jgaa
Table (3-3): Insurance expenditures by type, as of 31/12/2023

Unit: One thousand QAR &b Jly <l sas )
sl ot sl 2023-12-31 2022-12-31

Change in Value Agiialal) clady)
il s dagdl) B el ) PO Al daal) Insurance expenditures

Rate change Value change Rate Value Rate Value
56.8% 116,684 3.2% 322,133 2.5% 205,449 Reaching the age of regular retirement* il ae @l g g b
14.2% 148,828 11.9% 1,193,535 12.6% 1,044,707 Public Interest* el mllall
28.8% 423,901 18.8% 1,893,580 17.7% 1,469,679 Retirement age el s ¢l
4. 7% 56,741 12.5% 1,257,343 14.4% 1,200,602 Job cancellation* * EENCPRRE]
32.6% 591,929 23.9% 2,407,301 21.8% 1,815,372 Resignation Al
14.5% 7,619 0.6% 60,247 0.6% 52,628  Disciplinary discharge bl Gyl Jadl
3.9% 10,446 2.8% 280,463 3.2% 270,017  Non disciplinary discharge il Gkl s Juadl)
7.4% 80,071 11.5% 1,161,529 13.0% 1,081,458 Retirement for other reasons s AY) el Clad
10.3% 695 0.1% 7,437 0.1% 6,742  Incapacity due to or during work Jaall ol ol Cany yaall
26.6% 76,619 3.6% 364,364 3.5% 287,745 Non-work related death Jeall 3 g2y ¥ sy aal)
20.5% 5,244 0.3% 30,860 0.3% 25,616 Death due to or during work Janll ol 5f Cannsy 31851
22.3% 127,693 6.9% 699,760 6.9% 572,067 Non-work related death Jaall 2 gy ¥ v 38 1)
38.2% 102,237 3.7% 369,593 3.2% 267,356 Death after eligibility Glaaiuyl aey 3 1)
38.2% 3,571 0.1% 12,912 0.1% 9,341  Contributions revert <l il a
61.8% 3,852 0.1% 10,083 0.1% 6,231  Contributions transferred to Civil Fund (3 gaiall 4 gaia CilS) ik
21.1% 1,756,130 100.00% 10,071,140 100.0% 8,315,010 Total Ay

Rate: Represents the total value a2 dadll Jids 1Al

(*) Military service termination cases only Laid (g Sl danall ol VA (4 (%)

(**) Civil service termination cases only Ladd piaall Leadl) elgil WY (e (FF)

Numbers between () parentheses are negative value Al ad e Gl Y1 () g QBY)

Source: Funds Account Office 02/05/2024 2024/05/02 Ggsoliall cillua i - yadl
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The retirement pensions for service termination cases due to retirement age,

resignation, public interest, job cancellation, disciplinary and non- ¢ oalaill &l s & ol cac ) G sl G Aendll el VA ae ) cililae Jiad
disciplinary termination, and other reasons account for the largest share, at Gl 5 el e 5 ndls Gy ke daaadl eleil 5 ik gl elad) 5 caladl llall 5 Al
(85.2%) of total insurance expenditures as of Dec 31, 2023. This is followed 2023/12/31 (8 S Al clisill Maa) (3 (%85.2) o2 5 A el (Al el
by beneficiaries' pensions, which represent (10.9%). Disability pensions Ay ¢(%3.7) s aall cililas Jiad s (A (%10.9) Aoy (iaiiual) Slilas Lgli
account for (3.7%), while contributions reverted and contributions ¢Sl (3 saiall (5 Suall (3 saivall (e Al gaiall lS) AV 5 ) 1AV 5 ) 0 IS (%0.1)
transferred from the Military Fund to the Civil Fund each represent (0.1%), (3-3) Sl pu N o oy LS

shown in Graph (3-3).

2023/12/31 A LaS Aaddd) plgiil el Cua Aialil) ClBdll) (3-3) (Al anay
Graph (3-3): Insurance expenditures by service termination cases, as of 31/12/2023

10.90% —EE— 0.10% 0.10%

218 sl pres S yidlag el (5 gaiall 4l dia ClS) i Total
Retirement Death Incapacity Contributions Contributions transferred
revert to Civil Fund

& A & ¥ 08
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Table (3-4) highlights the growth of the funds' reserve, which reached
(117.2) billion QAR as of 31/12/2023, showing an increase of (6.8) billion
QAR or (6.2%) compared to the reserve value as of 31/12/2022. Graph (3-4)
illustrates the growth of pension funds' revenues and expenditures over the

period 2019-2023.

o g e ) Jead palinall alsia¥) skt ) (4-3) Jsaall 53, sl cililad) s
Lef (e (%6.2) Az e (6.8) a8 503 «2023/12/31 4 by e (117.2)
i) 5 sl ) sk ) (4-3) Sl sl el 5 €2022/12/31 8 LS iy

2023-2019 < sindl JIA cililaal) gpalinal

2023-2019 < gieal) A cildibaal) gaalina Jaliia) g cilBail) g cilal ) gl 1(4-3) Jo>
Table (3-4): Growth of pension funds revenues, expenditures and reserve during 2019-2023

Bk Tl & g COLARS alall i) Al Gl Y Al Gl caa) Aanaall cla) )

Reserve Previous years modification General output Net investment revenue Insurance expenditures Insurance revenues
102,792,700 (1,352,531) 4,410,947 5,172,657 5,217,820 4,456,110 2019
105,696,670 (411,420) 3,315,390 4,537,565 5,812,210 4,590,035 2020
108,602,494 (409,287) 3,315,111 5,054,936 6,531,995 4,792,170 2021
110,319,254 74 1,716,686 3,892,188 8,315,010 6,139,508 *2022
117,156,424 1,288 6,835,882 6,937,060 10,071,140 9,969,961 **2023

(*) Modified according to the amendments of the audited financial statements in 2022 2022 4l ddaall ALl 20) sall aDlaat) e g Jpawil) o3 (%)
(**) 2023 unaudited e e 2023 (**)
Numbers between () parentheses are of negative value s o (e aad al BY) () G B Y
Source: Funds Account Office 02/05/2024 2024/05/02 Gliall Clilua (iS4 ; juadl)
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2023-2019 M cildlaall (gabial i) g clal Y ) okl 1(4-3) (A pay
Graph (3-4): Growth of pension funds revenues and expenditures during 2019-2023

—— Zudill @lal ¥Insurance revenues Ll wlasdlInsurance expenditures
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